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Nurse wth pal nful neck Injury
wi ns £79, 000 danmages

A nurse who danmaged her neck lifting
a patient was awarded £79, 094 danmages
by the Court of Session.

Mar garet Lai ng (46), who worked as an
auxiliary nurse for Tayside Health
Board, visiting elderly and sick
patients at home, suffered a

di sabling neck injury as she tried to
lift a 10 stone stroke victiminto
hi s bed.

The pain she suffered was at tines so
bad that she had to be prescribed
heroin to ease the pain. Ms Lang
said in evidence that the injury was
so severe she could not lift nore
than a pot of vegetables and was
sonetines unable to get out of bed
due to the pain.

Lord Rodger said: "It is plain that
her Iife has been conpletely altered
by the accident and that since August
1990, with the exception of a few
nonths after an operation in 1991

she has suffered pain on a continuing
basis. Her condition is likely to
remai n the same for the foreseeable
future. Prior to the accident Ms
Lai ng was an active woman."

He al so said that the Health Board
now recogni sed that in sone cases two
nurses were required to lift certain
patients and that the patient
involved in the incident fell into
that catagory.

"The health board was therefore in
breach of it's duty to take
reasonabl e care to provide a safe
system of working for Ms Laing and

she suffered injury as a result. | am

satisfied that she would not have
been injured if soneone el se had been

Counci | charged after firenman

| oses foot in fire

G anpi an Regi onal Council, the
authority responsible for G anpian
Fire Brigade have becone the first in
the UK to be fined for failing to
provide suitable training for it's
fire fighters.

Fireman Francis Paterson's foot was
anput at ed by machi nery when he
slipped whilst fighting a fire in a
grain dryer in August 1994. Contrary
to standard traini ng no-one had
attenpted to stop M Paterson
entering the dryer before the

machi nery' s power source had been

di sconnect ed.

Sheriff MLerman said: "It seens to
nme that neither of the two | eaders
there were adequately trained. The
risk did not seemto occur to either
of them™"

He also critisised the effectiveness
of the brigades training and
suggested that future training should
i ncl ude deci si on making skills for
those in positions of |eadership.

The Council were fined £2000 at

Pet erhead Sheriff court. Sheriff K
McLer man i nposed only a noninal fine
as steps had been taken rapidly to
ensure better training of
firefighters

' Pol soned nmug" victim
gets £55, 000 danmages



http://www.webdesignstore.co.uk/reid/index.htm
http://www.webdesignstore.co.uk/reid/consultants.htm
http://www.webdesignstore.co.uk/reid/hr.htm
http://www.webdesignstore.co.uk/reid/hsafety.htm
http://www.webdesignstore.co.uk/reid/fire.htm
http://www.webdesignstore.co.uk/reid/food.htm
http://www.webdesignstore.co.uk/reid/disability.htm
http://www.webdesignstore.co.uk/reid/contact.htm

Reid Consultants

assi sting and had been able to share
the strain.”

New J ob and £27, 000
for sacked NHS manager

An industrial tribunal found Fife
Heal t hcare NHS Trust guilty of unfair
di smissal after WIIliam Dougl as was
made redundant followi ng a review by
a newl y appoi nted nmanager.

M Dougl as had worked for the NHS for
24 years and was only two years away
frombeing eligable for early
retirement when he was made redunt ant
despite the fact that his post did
not conme under the renmt of the
review and that he was willing to
take another, |ower paid position to
enable himto stay with the trust.

The tribunal found the dismssa
unfair concluding that the operations
director had made up his mnd that M
Dougl as 'had to go' and there was
not hi ng M Dougl as coul d have done to
prevent this.

The tribunal ordered M Douglas to
repay the redundancy noney he had
recei ved but awarded hi m conpensation
and ordered the trust to re-instate
himin his former position.
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A worman successful ly sued the

| andl ords of a public house where she
contracted | ead poisoning after
drinking froma painted cup.

She yesterday accepted £55,000 in
damages fromthe | andl ords.

Sacked man gets £12, 000

Loch Shin Gane of

A driver for
Scot | and who was sacked after a
shoul der injury was awarded £12, 537

by an Inverness industrial tribuna

yest er day.

Gar age wor ker w ns
A 21 year ol d garage worker who was
forced to wear a hat to cover his
' ski nhead' haircut and a plaster over
his pierced nose was unfairly sacked

for not coming in to work on his
hol i day.

Martin MDougal | accepted the 'small
m nded' attitude of his enployers to
hi s appearence and nade the
concessions in order to placate his
enpl oyers

He was fired when he refused to

return to work during his holiday to
rectify a m stake he had nmade whil st
wor ki ng on a custoners brake system

The industrial tribunal in d asgow
found his enpl oyers, Wn Marshall &
Son guilty of unfair dissm ssal
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